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1.1 BOARD MINUTES
COMPANY CONFIDENTIAL

Date: 12™ June 2024, 10.30am -13.30pm, Newcastle College, Rye Hill Campus, NE4 7SA

Present: Baroness Nicky Morgan (NM) (Chair)
Dame Julia Cleverdon (DJC)
David Baldwin (DB)
Ashwin Mistry (AM)
Neil McLean (NML)
Fiona Millar (FM)
Ife Awotunbo (IA)



2.2 Workstream Updates
The Board noted the following update papers:

1 2.2.1 Network and Employers

JY gave an update on recent successes and the strategy to ensure Hubs remain agile and able to adopt
opportunities in future policy.

The Board discussed what additional support was in place for Alternative Provision (AP) institutions,
particularly considering their lower Gatsby Benchmark achievement and the increasing of wider non-
attendance in the system. NH outlined how this has been considered in the development of the new work
experience model. The Board discussed how employers could be encouraged to engage more with AP.
Action: AC to add a session on AP to future Board meeting agenda.

1 2.2.2 Data and Digital

JY informed the Board that the target for Compass+ sign ups and Future Skills Questionnaire completions
have both now been exceeded



the pilot. She outlined three ways to continue supporting the work: influence DfE, Gov+ alternative funding,
and via Careers Hubs.

The Board congratulated IH and NH on the work done so far.

The Board discussed the work of the Primary pilot and agreed on its importance to the work of CEC overall,
particularly in tackling gender bias and stereotyping in careers. The Board agreed that CEC should continue
to promote and support work at Primary level and discussed opportunities to engage employers and
government.

Action: IH to explore if one Primary evaluation could focus on gender, as well as options for maintenance for
the work if there is no further funding available.

4 How do we define Skills in the 2020s and beyond

OdB provided the context for the discussion and outlined his definition of skills, which breaks skills down
into 3: functional skills, essential skills, technical skills.

The Board discussed this definition of skills and agreed that the 3 levels of skills seemed right and that the
key would be using the right language to influence




